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Legal corporate mutual relations

Abstract: In article are considered corporate legal relationship. Corporate
relationship differs participant of a society is the active subject of relations on
management of a society, and the society itself becomes the strong-willed
organization subordinating «plurality» participants.

Keywords: legal relationship, joint-stock company, shareholders, joint-stock
relations, dividends, joint-stock company liquidation.

Internal relations between shareholders and a society, from its point of view,
are under construction not on obligations model where, the parties represent itself as
participant’s independent from each other legal relationship. Shareholders of a
society are on position of its owners, instead of extraneous persons. Member legal
relationship as complex of communications of participants of the organization among
themselves and with organization, where to allocate two kinds of the rights with the
same name: the right to the dividend and a liquidating quota as elements of the
maintenance joint-stock legal relationship both the right to the dividend and the
liquidating quota, maintenances being elements obligations legal relationship, arising
between the shareholder and a society. For occurrence of these rights along with the
facts establishing membership, the additional legal facts, for example the decision of
the general meeting on payment of dividends or society liquidations is necessary.

The participant obligations relationship on payment the dividends and the
reception of a liquidating quota the shareholder can and not to be, if he sells the
action before appointment of dividends to payment or prior to the beginning of
liquidating process. In such legal relationship obligations character the shareholder
acts any more as the participant of a society, and as its creditor, but the creditor
Special type of its right of the requirement is caused by the membership relation. Its
liability laws on the dividend and a liquidating quota are caused by the member rights

with the same name.
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The maintenance corporate legal relationship is made by the property and
non-property rights which also have independent character. The property right on
dividend reception cannot "include" or "absorb", for example, the non-property rights
connected with preparation, convocation and carrying out of general meeting of
shareholders (participants). Corporate legal relationship represent separate group of
the public relations settled by the right which is not subject «inscribey in traditionally
existing classification of civil-law relations.

Corporate legal relationship is complex legal relationships, representing set
property and closely connected with them non-property organizational administrative
relations.

Basis of system of corporate governance is forming of effective system of
internal control over activity of managers of the company on behalf of its owners
(investors) as only thanks to the means, given by them, the company can begin the
activity and will create a field for activity of other interested groups.

It is possible to allocate three levels of management in the companies:
meeting of shareholders: definition of overall aims of activity of the company, Board
of Directors (supervisory board): definition of concrete strategic problems and ways
of their achievement, managers, realization of the put forward problems.

Existence of these three levels assumes division of responsibility for company
activity between various groups and possibility for owners to carry out control over
the group occupied directly with management. As political analogue of this system
the democratic political system which is based on such mechanisms, as general
election, parliament and the government can serve.

Distribution of powers between the specified three levels of management
usually is fixed in the charter of the company and in the law regulating its activity.

The basis of occurrence corporate legal relationship is the legal fact of
creation of corporation by its establishment or as a result of reorganization.

The corporate statutory act is one of the basic, most perfect sources of the
corporate right. Corporate certificates by which concrete affairs are resolved, unlike
statutory acts are called as corporate individual certificates. Corporate statutory acts,
along with certificates legislative, contain legislative grounds for the permission of
individual affairs.
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If a corporate statutory act it is documents of controls the corporations
containing corporate norms Corporate certificates are created by controls available at
the enterprise. In them the will of collective is to some extent expressed.

As has shown the analysis, the corporate certificate possesses following
signs: it has law-making character, i.e. in it or corporate norms are established, either
change, or their action stops; the corporate certificate should be published by
controls only within the competence, differently on the same question in the
organization there will be some standard decisions between which it will for certain
be found out, and even contradictions that does not promote qualitative regulation of
intra corporate relations: the corporate certificate always clothes in the documentary
form; corporate certificates should not contradict the Republic of Uzbekistan
Constitution, the legislation and the corporate certificates having the big validity.
Besides corporate statutory acts at the enterprise other corporate certificates which
are not carrying standard character are published also. Interpretation certificates
concern them, or interpretative certificates. Their difference from corporate statutory
acts consists that they do not establish new norms but only detail, concretize, make
comments on the norms containing in any statutory act. In Rules of the internal labor
schedule as sanctions for guilty default of labor duties dismissal is provided. However
reception of an explanation from the infringer and if the question on what form of
explanations and an order of their reception should be, is reflected in the special
corporate certificate it is necessary to recognize it as the interpretation certificate
should precede it. More often such certificates are used to inform and explain taking
into account features concrete those enterprises or other acts. Certificates of
realization of the rights and duties of the parties: Contracts (about cooperation,
competition between structural divisions), the orders of the head having concrete
character (to give out the award, a costly present to allow a loan and etc.), receipts,
bills, etc. Kinds of corporate statutory acts usually classify on the various bases: on
subjects, to a branch sign (regulating financial activity, management sphere, and
work scope of application, sphere of social security and property sphere. In the
course of creation of corporate norms various subjects participate. Depending on it
corporate law it is possible to subdivide into three kinds: direct, representative and
mediated. Corporate norms cannot be reduced only to the local norms expressed in

local certificates of corporation.
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It is possible to understand rules of behavior of participants of corporation as
corporate norms irrespective of, they are expressed or not in this or that local
certificate.

It is important, that these norms did not contradict the legislation and right
principles. Morally-ethical standards of a rationality, justice and conscientiousness
also are considered as a component in regulation of corporate relations and get the
increasing value in activity of joint-stock companies.

Such ethical standards regulating corporate relations are stated in the Code of
corporate behavior recommended to joint-stock companies to application.
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